
 

  

MAY 2009 

The Board of Management met at 

Legacy House on 16 March. Present 

were: L/Brian Avery; L/Norm Clarke; 

and L/Stewart Jackson; L/Gordon 

Kratzmann; L/Brian McIntyre; L/Tony 

Ralph; and L/Greg Shannon. 

 

Board considered the following matters: 

ü Resignation L/Noel Gottwaltz. Board accepted the resignation of  

L/Noel Gottwaltz from the Board of Management and Welfare 

Committee. Board recorded its appreciation for the contribution of 

L/Gottwaltz to Board and the Welfare Committee since July 2007. 

ü National Conference: Proposed Amendment to Annex B to the Code 

of Legacy. Following on from the unsuccessful 2008 Adelaide 

motion to amend Annex B to the Code of Legacy under PRG 55.2, 

the CEO presented a draft motion addressing the concerns of many 

of the Clubs that voted against the original motion and asked Board 

to consider whether it wishes to pursue this matter at Conference.  

Board resolved not to pursue this matter at Conference. 

ü Financial Assistance. At Board training on 20 April 2009, the matter 

was raised regarding the financial delegations of Contact Groups 

within the context of threshold issues for Board. Board generally 

agreed that some matters that it presently dealt with might be better 

dealt with by Contact Groups and management, eg the approval of 

financial assistance to widows, and tasked the CEO to review 

Appendix 5.1 of the Advisorôs Handbook: Financial Delegations. 

An amended Appendix 5.1was presented to Board for approval. The 

amended annex increases the delegations to Groups and senior 

management. The effect of these amendments is that matters can be 

dealt with more efficiently, thus preventing unnecessary hardship 

pending the calling of a meeting of the Executive or Board. The 

amended Appendix 5.1 was agreed by Board. 

ü Board Membership. Board considered the matter of a replacement 

for L/Gottwaltz and within that context, the make-up of Board and 

the competencies/skill sets required of Board members. There was 

also discussion concerning the value of non-Legatee stakeholders 

being invited to join the Board. A sub committee was formed to 

further investigate this matter and to report to Board. 
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F ROM THE PRESIDENT 

Recently, I became aware 

that at least one of our 

C o n t ac t  G ro u ps  h ad 

expressed concern that the 

Club intended to introduce 

collective Group meetings at 

Legacy House. In case other 

Groups have also heard this baseless 

rumour, I wish to set the record straight. 

Since the Group system was introduced 

some twenty years ago, the Club has 

changed in character, but not in spirit. As 

far as I can determine, the only adverse 

effect of the introduction of the Group 

system has been that the Club no longer 

enjoys the camaraderie engendered by the 

weekly meetings at the old Legacy House 

in Mary Street. It was in an endeavour to 

revitalise this facet of the Club that we 

introduced the monthly meetings at Legacy 

House. I must stress, however, that these 

meetings are social and not working 

meetings. They are not a substitute for 

Group meetings and were never intended 

to be. 

Legacy is not a Social Club but a working 

entity dedicated to the welfare of the 

families of departed comrades. I see 

nothing that would convince me (or your 

Board) to weaken the Group system which 

is the most effective means of delivering 

our services throughout this sprawling 

region. Our Club area is too large to run on 

the old system and many Legatees would 

find it impossible to attend meetings at 

Legacy House. Melbourne, Sydney and 

Adelaide all use the Group system 

successfully. Why change a system that 

works? Any move to centralise our 

meetings would be a retrograde step and 

would be ineffective in mobilising our 

most effective asset, our Legatees. 

It is therefore in the interests of the Club to 

strengthen, not weaken, our Group system. 

To this end, your Board is examining ways 

to improve the effectiveness of the Groups. 

The Board does not wish to become 

bogged down at its meetings with detail 

which can best be handled at a local level. 

The Boardôs focus should be strategic 

planning, policy development and 

ensuring good governance of the Club. 

As an example of the measures we are 

taking, as from the next financial year, 

Groups will be responsible for budget 

estimates for their own needs. We have 

also asked the CEO to examine and 

report on the level of financial 

delegations, with the aim of giving 

Groups greater freedom to provide 

benefits within established guidelines and 

avoid the necessity for the Board to 

become involved in approvals of 

assistance, financial or otherwise. 

The lesson from this episode is that we 

should always be wary of unsubstantiated 

rumours. 

On another note, I was unable to attend 

the May monthly meeting (in spite of my 

exhortations for more members to attend) 

as I had a commitment to my Widowsô 

Care Group - and their needs come first. 

With the assistance of Legatee Peter 

Thatcher and Welfare Officer Jo 

Shorrock, we had a morning excursion to 

the Royal Australia Regiment National 

Memorial Walk at Enoggera Barracks. 

The Memorial was recently featured in 

Gardening Australia. I can recommend 

this visit to Legatees who look after Care 

Groups as an outing. In this peaceful park

-like setting, there is a well-established 

picnic or barbecue area for morning teas. 

Arrangements can be made for Dadôs 

Army (a group of gnarled old 

infantrymen who maintain the Memorial) 

to provide a guided tour. 

 

 

Brian Avery 

President 
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single basic pension rate will be 

increased by $30 per week. In addition, 

from 20 September 2009 the base 

pension and the Pension Supplement will 

be increased by $32.49 per week for 

single pensioners on the full rate of 

pension and $10.14 per week (combined) 

for couple pensioners on the full rate of 

pension. Also being introduced from 20 

September are: 

Â a new pension supplement which will 

be an amalgamation of the former 

GST pens ion  su pp lemen t , 

Pharmaceutical Allowance, Utilities 

A l l owance and Te lephone 

Allowance; and  

Â a new seniors supplement which will 

be established for Commonwealth 

Seniors Health Card holders and 

veterans eligible for the Gold Card. It 

is the amalgamation of the former 

Seniors Concession Allowance and 

the Telephone Allowance. 

Those wanting further information about 

the Budget may care to visit: 

http://image.email.challenger.com.au/lib/

f e f 9 1 2 7 1 7 5 6 3 0 c / d / 1 /

Challenger_Federal_Budget_Report_200

9.pdf 

 

 

Steven Blinkhorn 

Chief Executive Officer 

Another month and 

another óone in a 

hundred year eventô or so 

it seems. 

At the time of writing, I 

am not aware of any of 

our Legatees and/or widows who have 

been seriously affected, however, should 

you become aware of anyone who has 

suffered personal or financial hardship as 

the result of the storms and floods, they 

should contact the Department of 

Communities on (07) 3274 9911 as they 

may be eligible for an Emergent 

Assistance Grant, an Essential Household 

Contents Grant or a Structural Assistance 

Grant. 

Unfortunately, the storms and floods did 

affect attendance at the Group 

Chairmenôs Meeting on 22 May. This 

was an important meeting with the 

Welfare Support Manager outlining a 

proposed new service delivery model.  

This model has two elements: óactiveô 

and ópassiveô service delivery. The 

óactiveô elements of the model resemble a 

case management approach with an entry 

point, assessment, classification and 

determination of any enduring support 

requirements. The ópassiveô elements of 

the model are provided through 

fellowship and recreation programs and 

ancillary services. The model also 

provides for intervention and crisis 

support at any time. The model was well 

received by the meeting and much more 

detail will be provided to Groups to allow 

for Group input. At this stage the model 

is a proposal only and is yet to be 

presented to Board for endorsement. 

During the month, the 2009/10 Federal 

Budget was handed down. Perhaps an 

item of interest to Legatees is that the 

government support pension amount will 

increase from 20 September 2009. The 

single base pension will be increased to 

27.7 per cent of Male Total Average 

Weekly Earnings (MTAWE), from its 

present 25 per cent of MTAWE. This 

means that from 20 September 2009 the 

F ROM THE CEO 

ñIsnôt it strange? 
The same people 

who laugh at 
gypsy fortune 

tellers take 
economists 
seriously.ò 

 

Q UOTE OF THE MONTH 

http://image.email.challenger.com.au/lib/fef9127175630c/d/1/Challenger_Federal_Budget_Report_2009.pdf
http://image.email.challenger.com.au/lib/fef9127175630c/d/1/Challenger_Federal_Budget_Report_2009.pdf
http://image.email.challenger.com.au/lib/fef9127175630c/d/1/Challenger_Federal_Budget_Report_2009.pdf
http://image.email.challenger.com.au/lib/fef9127175630c/d/1/Challenger_Federal_Budget_Report_2009.pdf
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F ROM THE WELFARE SUPPORT MANAGER 

BUDGET PENSION 

INCREASES 

Due to the significant 

increases in the single 

pension and the restructure 

of pension allowances, the 

method for calculating Supplementary 

Allowance is under review. A new 

methodology will be presented to the 

Welfare Committee for endorsement at its 

August meeting and will be applied in the 

September audit of Supplementary 

Allowance cases. This will be the most 

important audit for some years and it is 

likely that all Supplementary Allowance 

payments will be reduced by some 

proportion of the net pension increase. 

PENSION INCREASES 

Pension increases will be introduced from 

20 September 2009.  The rates including 

Pensioner Supplement is as follows: 

¾ Single Service Pension 

 $666.10 /ftn 

¾ Couples Service Pension 

 $501.70 /ftn 

¾ War Widows Pension 

 $673.00 /ftn 

¾ ISS ceiling 

 $200.50 /ftn 

INCOME  TEST 

The Income Test taper will increase up to 

$0.50 (from $0.40) for every $ of income 

over the free area. Transitional rules 

provide for those who are better off on the 

old taper rate to remain on it. 

INDEXATION  

There will be an improved indexation of 

pension: 

¾ Combined Partner Rate to 41.76% of 

MTAWE 

¾ Single Rate to 27.7% of MTAWE 

SCHOLARSHIPS  

Two new scholarships will be introduced 

to provide income support for Veteransô 

Children Education Scheme (VCES) and 

Military Rehabilitation & Compensation 

Act Education and Training Scheme 

(MRCAETS) students at university from 

1 January 2010: 

¾ Student Start Up Scholarship of 

$2 254 pa 

¾ Relocation Scholarship of $4 000 

in Year 1 and $1 000 pa thereafter 

VETERAN  PENSION AGE 

There is no change to Veteran Pension 

Age arrangements. 

Age pension rises to 67 years for those 

born after 1 January 1952. 

PENSION BONUS SCHEME  

The Pension Bonus Scheme is closed to 

new entrants from 20 September. 

F UTURE OF LEGACY 
REVIEW TEAM  

EXPRESSION OF APPRECIATION  

The Review Team appointed to consider 

the Future of Legacy has completed 

deliberations and is now in the process of 

formulating motions and supporting 

documentation for presentation at the 

National Conference of Legacy Clubs to 

be held in Fremantle in October 2009. 

L/Ray Ward, Chairman, on behalf of the 

Review Team wishes to acknowledge and 

thank all Clubs and Legatees who 

provided comments and suggestions for 

consideration as part of the Review. Not 

all suggestions were necessarily adopted 

but the fact that some 75% of Clubs made 

the effort to provide input was very much 

appreciated. 

The Review Team looks forward to Clubs 

giving serious consideration to the 

motions that will be presented to enable 

Legacy to move forward. 
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2009-2010 BUDGET 

INITIATIVES  

The Budget provides 

$1 million for a review 

of military and rehabilitation and 

compensation arrangements, and a review 

into the cost of pharmaceuticals for war 

cause disabilities. 

Australian veterans and war widows who 

live overseas will no longer have to 

maintain an Australian bank account to 

receive their DVA payments, saving them 

from paying ongoing fees for international 

transfers. 

Measures will be implemented to improve 

coordination across programs that support 

veterans and war widows in their homes, 

to streamline the assessment process, and 

to enhance service delivery through better 

identification of veteransô needs. 

The Government will spend $5.3 million 

in 2009-2010 to pay a lump sum to all 

recipients of the Dependantôs Pension. 

This pension, which has been frozen for 

more than 45 years, aside from a one-off 

GST increase in 2000, will be converted to 

a one-off payment equivalent to three 

years of payments. New grants of the 

Dependantôs Pension ceased in 1985, and 

current payments range between 29 cents 

and $8.42 a fortnight. This lump sum will 

be paid to all recipients at the end of 

September 2009, after which the pension 

will cease. 

The Government will further extend the 

Defence Service Homes Insurance 

Scheme to eligible members of the 

popular Defence Home Ownership 

Assistance Scheme. This will benefit an 

estimated 7 500 ADF and Reserve 

members and is part of the Governmentôs 

strategy to encourage ADF personnel 

retention. 

During 2009-2010, the Government will 

also complete its consideration of the 

recommendations of the Clarke Review 

that were not implemented by the previous 

Government. 

P RESS CLIPPINGS 

EASIER CLAIM  PROCESS FOR 

VETERANS 

The Minister for Veteransô Affairs, Alan 

Griffin, announced a new trial 

commencing this month to enable an 

easier process for veterans and ex service 

personnel to claim compensation. 

A new single claim process will make 

access ing compensat ion more 

straightforward for those veterans and 

ex service personnel who have 

entitlements under more than one Act 

administrated by the Department of 

Veteransô Affairs. 

Veterans and ex service personnel, 

depending on their service, may be 

entitled to benefits under three different 

Actsðthe Veterans Entitlements Act 

1986, the Safety, Rehabilitation and 

Compensation Act 1988, and the Military 

Rehabilitation and Compensation Act 

2004. 

To date, veterans wanting to claim under 

more than one Act needed to submit a 

separate claim form for each Act. 

The new process being trialled will 

enable veterans to lodge one single claim 

form for compensation and benefits 

available under any of these three Acts, 

cutting down the unnecessary paperwork 

for veterans. 

Understanding which legislation relates 

to veterans claims can be confusing for 

applicants and the single claim form will 

help reduce this confusion and is an 

important step forward in improving the 

overall claim process for veterans. 

The new process will be trialled over the 

next two months inPerth, Melbourne and 

Brisbane, working with specific veteran 

advocacy centres located in these states. 

This trial complements other initiatives 

designed to improve the transition for 

members leaving the service, particularly 

those who have to deal with multiple 

agencies. 
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NEW FORUM  FOR 

VETERANS 

A new structure for the 

veteran and ex service 

community to consult 

on Government operations and decisions 

affecting them was announced by the 

Minister for Veteransô Affairs, Alan 

Griffin on 9 April 2009. 

A high-level strategic forum will be 

established to address issues of strategic 

importance to the ex service and defence 

communities including providing advice 

on policy development and service 

delivery issues affecting the veteran 

community. This forum, the Ex Service 

Organisation (ESO) Round Table, will 

comprise senior leaders of the ESO 

community and will act as the main forum 

for dialogue with the Repatriation and 

Military Rehabilitation and Compensation 

Commissions and the Department of 

Veteransô Affairs. In conjunction with the 

Prime Ministerial Advisory Council 

(PMAC), this will ensure veterans will 

continue to have input directly to the 

Minister and through the Minister, the 

Prime Minister.  

The new ESO Round Table will be 

supported by four smaller forums that 

focus on specific policy areas: 

Ã the Operational Working Party ï to 

focus on service del ivery 

performance and issues; 

Ã the National Health, Aged and 

Community Care Forum ï to advise 

on current and future health and aged 

care needs of veterans and war 

widow/ers; 

Ã the Current and Former Members of 

the ADF Emerging Issues Forum ï to 

provide a mechanism for 

consultation about issues affecting 

younger and recently discharged 

members and their families; and 

Ã the National Mental Health Forum ï 

to enable broad consultation on 

mental health policy and issues, 

including raising awareness of 

mental health and the provision of 

early intervention and treatment 

programs. 

These forums will be supplemented by 

State Consultative Forums of ESOs, 

chaired by the local Deputy 

Commissioner of DVA. 

DEFENCE HONOURS AND AWARDS 

The Parliamentary Secretary for Defence 

Support, the Hon Dr Mike Kelly AM 

MP, announced on 18 May 2009 that he 

had accepted the recommendations of the 

independent Defence Honours and 

Awards Tribunal report of the inquiry 

into the eligibility criteria for the 

Australian Defence Medal. 

"The Australian Defence Medal (ADM) 

recognises Australian Defence Force 

(ADF) regular and Reserve personnel 

who have, within a set timeframe, 

demonstrated their commitment and 

contribution to the nation," Dr Kelly 

said. ñThe release of the findings fulfils a 

key Rudd Labor Government election 

commitment and I am very pleased to 

announce that the Government has 

accepted the Tribunal's findings, and I 

have asked Defence to implement the 

recommendations." 

In particular, the report recommends that 

applications for the ADM from ex-

serving members who were medically 

discharged without a compensable injury 

or illness be considered on a case-by-

case basis. Following consideration of 

individual circumstances, a period of 

service shorter than four years or within 

their initial enlistment period may be 

deemed as efficient service for the 

purposes of the ADM Regulations. The 

Tribunal has recommended no other 

changes to the eligibility criteria for the 

ADM. 

Ex-serving ADF members who believe 

they may now be eligible for the ADM 

should contact Defence Honours and 

Awards, toll free, on 1800 111 321. 

The Tribunal's full report is available at: 

www.defence-honours-tribunal.gov.au 

P RESS CLIPPINGS 

http://www.defence-honours-tribunal.gov.au
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Sunshine Coast Legacyôs óSpirit of Anzacô 

Concert Spectacular was held on 

Wednesday, 22 April 2009 at the Sunshine 

Coast Function Centre. It was attended by 

Mr Graham Perrett, MP (representing the 

Prime Minister), local dignitaries and the 

President of Brisbane Legacy, L/Brian 

Avery. 

Featuring the Australian Army Band 

Brisbane, under the baton of Officer 

Commanding and Music Director Major 

Peter Thomas, the concert included a mix 

of popular music and songs. Among the 

many highlights were the music theme 

from the film óDam Bustersô and a tribute 

to Benny Goodman Swing. 

L/Avery congratulated the Sunshine Coast 

Contact Group on its wonderful initiative 

and commented that ñthe success of the 

concert is largely due to the efforts of local 

Legatees who promoted the concert, sold 

tickets and ushered on the nightò. 

Photos: Courtesy of L/John Gardner 

(Sunshine Coast Contact 

Group) 

 

S UNSHINE COAST LEGACYôS óSPIRIT OF ANZACô CONCERT 
SPECTACULAR 

Legatees Colin Firmin, Beryl Argus and Allan 
Quartermaine, taking tickets at the door. 

L/Peter Browne (Chairman, Sunshine Coast) 
with Mrs Evelyn Avery & L/Brian Avery 
(President). 

Mr Barry Johnson, OAM, President 
Caloundra RSL Sub-Branch; Mr. Graham 
Perrett MP; L/Peter Browne, Chairman 
Sunshine Coast Contact Group; and L/Brian 
Avery, President Brisbane Legacy. 


